            

Job description and employee specification template
	Job title:
	Strategic Lead Property & Assets
	Location:
	 Eastgate Offices

	Reports to: 
	Director, Place, Assets & Regeneration 
	Working hours:
	37 hours per week

	Job number:
	TBC
	Salary grade:
	

	Supervises: 
	A team of estates surveyors, building surveyors, Facilities managers and the senior Property Manager, responsible for managing the Council’s property portfolio.

	
Purpose:
	 

Strategic Lead of Property & Assets will bring clarity and direction to how Gloucester City Council uses and grows its estate. This role will make sure every building, asset, and investment is working hard whether that’s generating income, supporting services, or contributing to long‑term financial stability. The role blends commercial thinking with a strong sense of place, helping the organisation make good decisions about what to keep, improve, repurpose, or let go. By working closely with colleagues, partners, and political leaders, they turn a complex portfolio into something that delivers real value for the organisation and the communities it serves

Strategic Lead of Property & Assets will be responsible for the production and implementation of our commercial asset management strategy drive growth and economic development in Gloucester and the wider area, along with the property and facility management strategy to ensure our portfolio remain fit for purpose and compliant.

The portfolio comprises a diverse range of commercial, operational, community, investment and development assets. The portfolio undergoes regular review to ensure that all assets are fit for purpose and are aligned with Gloucester City’s corporate priorities and policies. 


	
Key duties and responsibilities: 
	
As part of this role, you will be responsible for:
· Work with Director of Place, Assets and Regeneration in the delivery of our commercial asset management strategy, including ownership and management of key data on our assets which may inform key decisions. 
· Working with finance colleagues to ensure that asset management decisions are aligned to the medium-term financial requirements of the general fund.
· Supporting the continual improvement of our commercial asset portfolio, including disposals, acquisitions, asset valuations and tenant management. 
· Leading and supporting infrastructure projects and inward investment, including the development of options for our existing assets which maximise the benefit to the Council.
· Liaising with the Local Planning Authority and other key stakeholders to inform decisions around key Council owned sites which may be brought forward for development under the Local or Strategic Plan. 
· Leads Property and Facilities Management with a strong, joined‑up oversight of the estate being essential to keeping buildings safe, compliant and efficient, while ensuring the wider portfolio delivers the financial performance, operational reliability and community value the organisation depends on 
· Liaison with the major developments team to ensure any Council led housing or commercial development is aligned to our key strategies and that wider implications have been considered. 
· Providing strategic advice to Members, Executive Leadership and service managers on asset management decisions
· Following the legal and Local Authority governance process for executing estates management decisions. 
· Building strong relationships with stakeholders and other public sector organisations through the One Public Estate forum
· Working in a political environment and liaising with Members and other stakeholders, in particular attendance at Asset Management Working Group and briefings with the Lead Member for Finance and Assets. 
· Leading the annual valuations of our land and buildings for the Statement of Accounts, including our housing portfolio.
· Liaising with external audit and other assurance functions to ensure financial reporting deadlines are met
Other Accountabilities
· Drive continuous and sustained performance improvement in line with the Council’s values
· Planning and reviewing workloads to ensure outputs & outcomes are delivered within agreed timescales
· Recruit, develop and retain people with the skills, competence and attitude to deliver services in accordance with procedure and law ensuring that the appropriate systems and processes are in place to measure, manage and develop staff
· Work to add value to, and be a valued member of the team and to be valued by customers
· Work in compliance with the codes of conduct, regulations (including financial) and policies of the council

	

Essential requirements - qualifications, skills, abilities and experience: 



	
To be successful in this role our ideal candidate will have the following:
· Fully qualified Estates Surveyor or equivalent experience, ideally MRICS qualified.
· Experience of providing advice, and influencing, to senior officers and elected Members.
· Experience of work planning and meeting deadlines for self and for others.
· Experience of managing, coaching and supporting a multi-disciplinary estates team. 
· Experience of working in partnership with a wide range of stakeholders.
· Experience of formulating and implementing asset management strategies, policy and procedures in both the commercial sector and within housing management.
· Experience of producing business cases which underpin and support key decision making in an organisation.
· Experience of working with Local Planning Authorities and developers to bring forward sites for development which will create growth and economic development.
· Understanding of the Public Sector Procurement Regulations. 
· Ability to work under pressure and meet strict deadlines.
Skills and abilities
· Ability to identify the estates and asset management implications of proposals that may not always be immediately apparent.
· Analytical skills, with the ability to effectively summarise and interpret data to inform deliverable housing and commercial strategic asset management strategy and decisions. 
· Team player with the ability to take complex financial data & translate it into a lay format & deliver with political sensitivity.
· Ability to think on one’s feet, particularly in meetings.
· Ability to translate the impact of key asset management decisions on the financial and funding arrangements for both the general fund and housing revenue account.
· local government and national economic environment
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