
    Holiday

    Flexi-time

    Wellbeing

    Financial

•	 30.5 days after 5 years’ continuous service 
(pro-rata for part-time employees)

•	 Buy up to 10 days additional leave  
(pro-rata for part-time employees) 
dependent on job role and business need

•	 Flexi-time, part-time, job share, agile working - 
dependent on your job role and business need

•	 Employee Assistance Programme (EAP) - 
free 24 hour helpline

•	 Occupational health service

•	 Eyesight test contribution

•	 Local Government Pension Scheme

•	 Long service awards

•	 Relocation scheme for certain job roles

•	 Staff discount scheme

•	 Green Car Salary Sacrifice Scheme

Benefits of working at 
Gloucestershire County Council
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•	 Regular formal and informal support

•	 Safe, supportive and positive working 
environment with regular, robust 
supervision

•	 Accredited post-qualified training opportunities

•	 Personal licences to Adults CCINFORM 
dependent on job role

•	 Access to essential training

•	 Transfer options after one year in post  
dependent on job role and business need

•	 Clear career progression pathways to support 
you in progressing professionally and personally

•	 Links to employee networks such  
as Prism (LGBT+) network and the 
Young Employees Network

For more info email: ASCrecruitment@gloucestershire.gov.uk

    Support

    Training

    Progression

    Network Links
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Join Gloucestershire
County Council.


